ADMINISTRATION 

ATTACKS - WORKERS 

For the past twa weeks the Operating Engineers-local #5Q1 have been on strike 

against the UCLA administration. These workers operate the UCLA physical plant and. 

the steam and refrigeration equipment (air conditioning). 

They Want-,equal pay for equal work (the engineers at Berkeley, where there is a 
strong union, get 40£ an hour more for doing less work). They want .premium pay for 
weekends. They want the University to stop using them as scabs against other workers: 
for example* the administration has used the engineers as plumbers on weekends, 
thereby withholding about $6. 00 per hour from the workers (the pay differential between"' 
Operating engineers and plumbers). And most of all, they want the administration to ne- . 
gotiate a collective bargaining agreement, a written contract, with the union. This is 
essentially a demand for union recognition. Also, the workers want pay increases to 
make up for the 8% cost df living increase in the past year. The administration claims 
that the cost of.living has gone up only 5%. Due to the worsening of working conditions, 
things such as arbitrary job assignment chang-es, and the fact that a survey has shown 
; the need for fifty more workers to lessen the heavy work load, the engineers staged a 
spontaneous walkout before they got union approval. 

'' The administration is responding the way most bosses respond to just demands of 
workers: first, they have placed an ad in the Times to try to recruit scabs (strikebreakers)* 
and second, they have tried to scare the workers by sending them telegrams telling them 
to come back to work immediately and by threatening to fire all 57 striking engineers if 
the strike continues. 

James W. Hobson, a Vice-Chancelloir and hatchet-man against both students and 
workers, told one of the workers "I cut my teeth on labor relations in Detroit, " meaning 
that Hobson has fought against some of the strongest unions and knows how to fight workers* 
struggles. Hobson also has experience in trying to intimidate people who threaten the 
functioning of the University. He organized the administration attacks on Students for a 
Democratic Society (SDS) and on students who protested against the Regents during last 
Spring quarter. In addition to trying to scare workers with threats of dismissal (even 
though some of the workers have worked at UCLA for 8, 11, 14, and even 30 years), 
the administration is trying to scare students and faculty by making it look like the hos¬ 
pital patients will be hurt by the strike. The administration has ignored the union's offer 
to keep the hospital going during the strike, cynically using sympathy for the patients as 
a wedge against the workers,. The administration is now using supervisors to run the 
hospital.• Vice-Chancellor Hobson wants the strikers to run equipment serving research 
experiments and the computer network during the strike. The administration really con¬ 
siders their research and $10. 00 per minute computers more important than the hospital. 
Naturally the workers have refused to operate this equipment. 

ADMINISTRATION LIES 

The office of the Chancellor has sent a letter to all UCLA faculty and staff personnel 
falsely implying that the administration's wage "formula" must remain in effect until 
July 1971. The fact is that this formula is nothing like a contract in terms of benefits and 
wage s. ! 

Former Chancellor Franklin D. Murphy is now Chairman of the Board of the Times- 
Mirror Co. His L. A. Times has flayed down the strike at UCLA even though the strikers 
have stopped 90% of the trucks making delivery to the campus. Murphy's Times has also 
run an illegal ad for strikebreakers (it fails to mention the labor dispute). The Herald- 
Examiner , run by University of Calif. Regent Hearst, is also siding with the University 
by not giving the workers' side of the story. We in SDS think that it is no coincidence that 
Regent Hearst is running the Examiner with strikebreakers in an attempt to break the 
printers' unions. 

ADMINISTRATION DIVIDES WORKERS 

Why has the administration resorted to threats of throwing longtime workers out of 
a job? Because the stakes for the University administration are high. A victory for one 
set of campus workers will encourage other campus workers to fight and win. And the 
administration is all-too-clearly aware of its vulnerable position as operator of one of the 
largest open shops (anti-union) in Los Angeles. Ten thousand workers are employed by 
the University, many of them at starvation wages (cafeteria workers start at $1.60 an hour). 
Few are unionized. If the operating engineers are successful in getting a contract, then, 
workers all over this enourmous factory will demand contracts too. 
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UCLA ATTACKS W ORKER S ,( C ON) 


The UCLA administration, like all bosses who employ and exploit workers, uses 
various devices to divide the campus workers and prevent them from fighting for better 
conditions. Clearly, the fight of any one group of workers on campus would be many times 
stronger if all other workers joined in. To prevent this, the administration creates divi¬ 
sions along craft, race, sex, and other lines. 

In this strike, the administration hopes to be able to divide the relatively higher paid 
operating engineers from such lower paid workers as secretaries, cafeteria workers, 
buildings and grounds workers, etc. They hope that these workers will not see it in their 
interest to support the striking engineers, and that the engineers will become isolated in 
their strike. It is essential that those workers who receive relatively higher wages support 
and help fight for the demands of lower paid workers. To not do so helps the administra¬ 
tion screw all of the workers; it helps them persuade higher paid workers that they are 
better and deserve more, and that they should not be concerned with their potential allies. 

The most important' division, at UGLA and among workers in general, is racism. 
Racism is used to justify paying nonwhite workers even more exploitative wages than 
white workers receive; racism is used to convince white workers that they benefit from 
this extra exploitation. Thus at UCLA the administration hires nonwhite workers for the 
lowest paid and hardest jobs--buildings and grounds, hospital orderlies, laundry workers, 
janitors, cafeteria workers, and so on. In the Student Union Building, the hiring of 
Spanish-speaking workers at a low wage is used to pay all of the workers in the cafeterias 
a wage at which no one can survive (starts at $1. 60 per hour). We must demand an end to 
the practice of giving lower wages to nonwhite workers. The administration knows that 
unless racism is overcome, white workers who are a little higher on the wage scale 
won't support the demands of nonwhite workers. 

STUDENTS: BUILD A WORKER-STUDENT ALLIANCE 

The Univ of Calif Regants teach students that they are superior to workers, to 
divide them from the workers and their struggles against the bosses. They use students 
as scabs against the workers, as in the Herald-Examiner strike, where the Placement 
Center was recruiting students as scabs until SDS stopped them. Students are taught 
that workers are stupid and rich. They try to keep students who want to fight against the 
war in Vietnam from allying with the only force in the country with the power to beat the 
bosses back. Workers have the numbers and power not only to stop the war but t° change 
this oppressive and exploitative system. 

Students are taught that mental labor is better than manual labor, that they are 
better than workers and have nothing to learn from them. The strike against the admini¬ 
stration should be supported by students--it is a strike against the same Regents (and the 
State of Calif.) who oppress students. Workers' strikes do more real damage to the 
bosses than the actions of students(they take profits ). If we ally with workers' struggles 
we are increasing the ability of all the people to fight back. 


STUDENTS FOR A DEMOCRATIC SOCIETY (SDS) 


labor donated 


fight 

to 

win 

j ' 





